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Les Apprentis d’Auteuil, French youth charity opts for  
HR Access’ outsourced HR solution  

 
 

Paris, 8th September, 2010 – Les Apprentis d’Auteuil, a charitable organisation that helps troubled 
young people, has turned to HR Access, a noted authority on HR management solutions and HR 
outsourcing, to manage HR administration and payroll processing for its workforce of 5,000. 
 
The organisation’s objectives include supporting HR development with a state-of-the-art 
outsourcing solution allowing it to benefit from the latest in HRIS technology, all the while, 
optimising costs. 
 
“To support the significant expansion of our workforce in the past decade as well as ensure efficient data 
processing, we owed it to ourselves to seek expertise in decentralised business processes and turn to a 
partner capable of meeting the challenge of implementing reliable, integrated HRIS,” explains Olivier 
Pithois, Outsourcing Project Director, Les Apprentis d’Auteuil. 

 
A Catholic foundation recognised for its community outreach services, Les Apprentis 
d’Auteuil works to ensure the welfare and protection of youths aged 6 to 21. Their 
vocation is to help at-risk youths by enabling them to develop interpersonal skills and 
gain know-how, easing their insertion into professional and civic life. The 
organisation’s field of action in France covers some 30 departments through more 
than 200 establishments that orient, inform and provide training to promote young 
people's social insertion. 
 

“The solution offered by HR Access today allows us to benefit from state-of-the-art outsourced management 
enabling operational follow-up of human resources, as well as a business tool available for use by all of our 
administrative departments and managers,” adds Jean-Bernard Prim, Director of Human Resources, 
Les Apprentis d’Auteuil. 
 
In the framework of this collaboration, HR Access will be responsible for implementing, hosting and 
managing the organisation’s personnel and payroll records. The solution’s relevance to the organisation’s 
specifications and the quality of counsel offered were deciding factors that led the foundation to turn to the 
HR management specialist. “The professionalism of HR Access greatly contributed to our desire to work 
with a company broadly recognised on the market,” underscores Olivier Pithois. 
 
Through this new contract, HR Access will strengthen its expertise in the social development sector. 
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About Les Apprentis d’Auteuil: 
 
Finding their way back: 
Les Apprentis d’Auteuil helps youths struggling with school, social and family issues find their way back to a 
useful life. Today 13,000 young people receive counselling at 200 establishments in France. They are 
placed in the organisation’s care by family members or social service workers. 
 
These boys and girls receive personalised counselling in a stable environment to learn valuable life lessons. 
A Catholic foundation recognised for its community outreach services, Les Apprentis d’Auteuil also assists 
the families of at-risk youths through its instructional role.  
 
Each young person benefits from personalised goal-setting plans to develop interpersonal skills and gain 
know-how in the occupational field of their choice. Les Apprentis d’Auteuil provides 66 professional training 
programs in 12 fields. 
 
 
For more information, visit: http://www.apprentis-auteuil.org/
 
About HR Access:  
 
HR Access is a global company, leader in the HR Services industry. HR Access designs, develops, 
implements and delivers Payroll and HR solutions and services. To address local and international markets, 
HR Access has almost 1100 employees based in France, Spain, Germany, Belgium, Italy, Luxembourg, 
Great Britain, Ireland, Switzerland, Morocco and Tunisia – HR Access has more than 600 customers spread 
over 54 countries on every continent, in all industries, from mid-sized companies to large organisations.  
 
HR expertise, consultancy, applications software, professional services, outsourcing services, regulatory 
intelligence, and maintenance: result of 35 years of experience, HR Access offers a comprehensive range 
of solutions and services, combining local expertise and international management. 
Today, over 9.7 million employees throughout the world are managed by HR Access. 
 
HR Access is a registered trademark of HR Access Solutions.  
For more information, visit: www.hraccess.com
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