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HR Access takes on HRIS outsourcing for Gras Savoye

Paris, 4th May, 2010 — HR Access, a noted authority on HR management solutions
and HR outsourcing, announces a new contract with world-leading insurance
broker Gras Savoye. Having entrusted HR Access with partially outsourced
payroll administration for close to 10 years, Gras Savoye turns once again to the
HR solutions provider for state-of-the-art, integrated HRIS accessible to
employees and managers and flexible enough to meet to the group’s changing
HR needs.

Ranked 9th worldwide and number one in France, leading insurance broker Gras Savoye
(www.grassavoye.com) boasts multiple areas of specialisation, counselling its clients on risk
prevention and risk management, developing and placing insurance and alternative financing
solutions, and managing contracts and claims in all areas of insurance coverage. Gras Savoye
serves a wide-ranging clientele that includes large enterprises, small and medium-sized
enterprises and industries, local authorities, liberal professions, private individuals and all
lines of business. With turnover of €547 million registered in 2009, Gras Savoye has a
workforce of 3,670 and more than 100 locations in 40 countries, mainly in Europe, Africa, the
Middle East and Asia.

To keep up with its steady growth, the group sought a new partner to take on its HR
management systems handling the records of 2,300 employees in France. The recognised
expertise of HR Access in the banking and insurance industry, the relevance of flagship
solution HRa Suite 7 and the services offered all sealed the decision made by Gras Savoye.

Gras Savoye’s challenge was to set up a reliable, cohesive and integrated HRIS solution
meeting a need for accessibility—as much for employees as for managers. With operational
start-up slated for June 2010, the solution’s functional scope includes the outsourcing of
systems for payroll administration, personnel administration, time and attendance and
training.

“By working with HR Access, we have the assurance of their solution’s powerful functionality
and the quality of their services. For us, this decision hinged on our trust-based relationship.
Their comprehensive offer, transparent pricing and low turnover won us over,” explains
Véronique Chabanis, the group’s human resources director.

This contract in the banking and insurance industry further demonstrates the expertise of HR

Access, which already serves clients such as Crédit Agricole in France and Bankinter and
Caixanova in Spain.
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http://www.grassavoye.com/

About HR Access

HR Access is a global company, leader in the HR Services industry. HR Access designs, develops, implements and
delivers Payroll and HR solutions and services. To address local and international markets, HR Access has almost

1 000 employees based in France, Spain, Germany, Belgium, Italy, Luxembourg, Great Britain, Ireland, Switzerland,
Morocco and Tunisia — HR Access has more than 600 customers spread over 54 countries on every continent, in all
industries, from mid-sized companies to large organizations.

HR expertise, consultancy, applications software, professional services, outsourcing services, regulatory intelligence,
and maintenance: result of 35 years of experience, HR Access offers a comprehensive range of solutions and services,
combining local expertise and international management.

Today, HR Access manages the HR records of more than 9.9 million employees worldwide.

For more information, visit www.hraccess.com
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